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ISSUE

Whether to approve the terms for settlement of labor contract negotiations between Sacramento
Regional Transit (RT) and Amalgamated Transit Union, Local 256 (ATU 256), for the three year
term of April 1, 2014, through March 31, 2017.

RECOMMENDED ACTION

Adopt Resolution No. 14-04____, Approving the Terms for Settlement of Labor Contract
Negotiations Between Sacramento Regional Transit and Amalgamated Transit Union, Local 256,
for the Three Year Term of April 1, 2014, Through March 31, 2017.

FISCAL IMPACT

Budgeted: Yes This FY: $ 835,250
Budget Source: Operating Next FY: $ 5,083,000
Funding Source: State and Federal Sources Annualized: $ 4,988,333
Cost Cntr/GL Acct(s) or

Capital Project #:
Various Departmental Labor Accts. Total Amount: $ 14,965,000

Total Budget: $ 14,965,000*

* The total budget amount includes $119,000 in reduced labor costs as the result of changes
made to the RT – ATU 256 Retirement Plan.

DISCUSSION

The negotiating committees for RT and ATU 256 began meeting on December 18, 2012, for the
purpose of revising certain provisions of the Collective Bargaining Agreement (CBA) including  the
Retirement Plan, which were set to expire on February 29, 2013.  In January 2013, the parties
suspended active negotiations pending a resolution of the hold up of Federal transit funding due
to California’s implementation of the Public Employee Pension Reform Act (PEPRA), effective
January 1, 2013.  Active negotiations were resumed on January 21, 2014, following the
resumption of the release of Federal funding with the PEPRA matter being placed before the
Federal Court for resolution.

The parties reached tentative agreement on the terms for a full settlement of negotiations and
have reduced their agreements to writing which are attached to the accompanying Resolution as
Exhibit A.  The negotiating committees for RT and ATU 256 endorse and recommend ratification
and approval of the stated terms as a full and complete settlement of all issues raised during
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negotiations. RT employees represented by ATU 256 ratified the settlement terms in an election
held on April 9, 2014.

In summary, the revised CBA covers a three year period from April 1, 2014 through March 31,
2017.

All hourly wage rates, including applicable wage progression steps, will be increased by 4%
annually effective April 1, 2014, 2015 and 2016.  All RT employee members of ATU 256 on the
payroll on April 1, 2014 will receive a lump sum payment of $1,000 in addition to the hourly wage
increase.  Payment is to be made as soon as practicable following adoption of these settlement
terms.  Effective April 1, 2015, the entry level hourly wage rates for all job classifications will be
increased by 2.5% and applicable to all employees being paid at the entry rate on or after April 1,
2015.

The Retirement Plan (Plan) covering RT employee members of ATU 256 will be amended to
provide for the following; (1) employees with a hire date on or after January 1, 2015 will contribute
3% of their monthly earnings to support their retirement benefit, (2) if the Plan becomes 100%
funded, the requirement for employee contributions will terminate, and (3) an employee making
contributions to the Plan that leaves the employment of RT prior to becoming vested under the
terms of the Plan will have the amount of his or her contributions repaid, including interest as
provided by the Retirement Plan, at the time of departure.

Tentative Agreements to revise specific provisions of the CBA are included as a 16 page
attachment to Exhibit A. Revisions include correcting typographical errors or incorrect citations,
revising dates as necessary to correspond to the new term of agreement and incorporating
language providing for alternative work scheduled for employees in the Clerical Unit.

Side Agreements to the CBA were reviewed, updated as necessary and signed off by the parties
as necessary for continuity of the Agreement. The revised list is included with Exhibit A, as
Attachment 2.

Job Descriptions for the Clerical Unit employees were reviewed and rewritten.  The revised job
descriptions are included in Exhibit A, as an 81 page Attachment 3.

Staff recommends approval of the settlement terms and conditions for a revised CBA, Retirement
Plan and Job Descriptions,  between RT and ATU 256, to be effective April 1, 2014, and authorize
the General Manager/CEO to execute the final revised Agreement.



RESOLUTION NO. 14-04-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

April 28, 2014

APPROVING THE TERMS FOR SETTLEMENT OF LABOR CONTRACT
NEGOTIATIONS BETWEEN SACRAMENTO REGIONAL TRANSIT AND

AMALGAMATED TRANSIT UNION, LOCAL 256, FOR THE THREE YEAR
TERM OF APRIL 1, 2014, THROUGH MARCH 31, 2017

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the labor contract settlement terms attached hereto as Exhibit A, between
Sacramento Regional Transit (RT) and the Amalgamated Transit Union, Local 256 (ATU
256), establishing compensation, benefits, retirement provisions, and other terms and
conditions of employment for employee members of ATU 256, are hereby approved.

THAT, the General Manager/CEO is hereby authorized to bind RT to a Collective
Bargaining Agreement (CBA) with ATU 256, whereby the existing CBA including the
Retirement Plan, is amended and restated to provide for the changes to compensation,
benefits, retirement provisions and other terms and conditions of employment, as set forth
in the attached Exhibit A.

THAT, the General Manager/CEO is hereby authorized to execute the fully revised
CBA and the necessary Retirement Plan amendment(s) on behalf of RT and to implement
its terms.

PHILLIP R. SERNA, Chair

A T T E S T:

MICHAEL R. WILEY, Secretary

By:
Cindy Brooks, Assistant Secretary



EXHIBIT A
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RT – ATU 256 LABOR NEGOTIATIONS
CONTRACT SETTLEMENT TERMS

April 1, 2014

The following are the terms tentatively agreed upon by representatives of
Amalgamated Transit Union, Local 256 (ATU), and Sacramento Regional Transit
District (RT), for the settlement of labor contract negotiations which began
December 18, 2012.  Any issues not formally withdrawn or agreed upon and not
addressed below are to be considered withdrawn by ATU or RT, as appropriate.

1. Term of Agreement: Thirty six (36) months beginning April 1, 2014 and
ending March 31, 2017.

2. Hourly Wage Increase: The hourly wage rate for all classifications will be
increased at the time and by the amount as follows:

April 1, 2014 April 1, 2015 April 1, 2016
       4.0%        4.0%         4.0%

These percentages apply to all step increases.

3. Lump Sum Payment: All ATU member employees on RT’s payroll on
April 1, 2014 will receive a lump sum payment of $1000, in addition to the
hourly wage increase set forth above.  Payment will be made as soon as
practicable following Board adoption of these settlement terms.

4. Entry Level Pay Step Adjustment: Effective April 1, 2015, the entry level
hourly wage rate will be increased by 2.5% and applicable to all
employees being paid at the entry rate on or after April 1, 2015.

5. Retirement Plan: The Retirement Plan (Plan) for RT Employees Who Are
Members of ATU Local 256, adopted by the Board of Directors on July 12,
2012, will be amended to provide for the following:

 Employee Contributions - Employee contributions to the Plan of 3%
of the employees monthly pay, by all employees with a hire date on
or after January 1, 2015.

 Termination of Contributions – If the Plan becomes 100% funded,
employee contributions will be terminated.

 Repayment of Contributions – An employee member of ATU with a
hire date on or after January 1, 2015, who leaves employment prior
to becoming vested under the terms of the Plan will have the
amount of his or her contributions repaid, with interest as provided
by the Retirement Plan, at the time of departure.
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